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https://www.youtube.com/watch?v=-Me435VEwN4
https://www.youtube.com/watch?v=iTLssSIetq0
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https://www.youtube.com/watch?v=afDksmD4ouY
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https://th.hrnote.asia/orgdevelopment/190625-education-for-hrd/#_21
https://th.hrnote.asia/orgdevelopment/190625-education-for-hrd/#1Creativity_Skill
https://th.hrnote.asia/orgdevelopment/190625-education-for-hrd/#2Computers_Technology_Skill
https://th.hrnote.asia/orgdevelopment/190625-education-for-hrd/#3Cross-cultural_Relationship_8211
https://th.hrnote.asia/orgdevelopment/190625-education-for-hrd/#4Communication
https://th.hrnote.asia/orgdevelopment/190625-education-for-hrd/#5Collaboration
https://th.hrnote.asia/orgdevelopment/190625-education-for-hrd/#6Critical_Thinking
https://th.hrnote.asia/orgdevelopment/190625-education-for-hrd/#7Continuous_Learning
https://th.hrnote.asia/orgdevelopment/190625-education-for-hrd/#8Career_in_Deep_Skill
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> Environmental Health
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Color Books, Texts, Hand Book, Apps(Thai Stop COVID, Thai save Thai etc.,)




MALNIHNANANNIYIZAINTS (Innovation & Technology)
Asuauaat. taxiiu

(J ) = a o A Q/ o 74
2. A5 LUUINIUIFUFFFINATNTANTIALULALN AUNURENNAUNNE

120
1.AN5R9NaIULNaNSIAaUSEAL (2AN.) 114
190 - oo 3288690 %AUINMS
saeae 13.9 vasandszianizins (258auw) 93 ) i
O8R4 URIAUITING
10 7 80 \ 84 82
80 74 \ 72
60 63 62
60 \
40 it 40
20 2
0 1
2561 2562 2563 2564 5
2561 2562 2563 2564

P . - R a&i5UINNLAINS
dng  ——=oisuidiu Nan1slseliy Wasauardain

WavIU 38 WavIU

b=t}

RILZWATUN  ==35U529



3. MNUTATINSNTATUNUY 2. 4.7 vunavuLain LIKE Talk Award

25 30
21 1@59n15
(28.4921 au.)
19 1a59n13 72
(27.663 au.) 70
20
60
13 1as9n13
(19.531 au.)
15 50
9 1a59N19
(15.129 au.) 40
10 36
30 29 ~——
23
5 20
10
0
2561 2562 2563 2564 0



300

250

200

150

100

50

5.A1589NAIULINT ML UA
Tunsilscauiginisdosau
guanuarauiadsniasan

246
223
210
189
91 100
2562 2563 2564
g2 —pIuUNIsHANTAUN

/\

200

180

160

140

120

100

80

60

40

20

174

72\ /

2562

- 0ral Presentation

suuuunisiitsiua

170

\

146

40

2563 2564

- Poster Presentation




35

30

25

20

15

10

fratnvn151iina1us (Innovation & Technology) “1ull2advutiitAadssaaid

o o ~ o =
NRITUNEAUIAA NS LU UNIWNERAUNIY

ileyeun uazsy TPSA

i \

2561

4
2562 2563
nindguneileygyr =——TPSA

2564

60

50

40

30

20

10

a a

HAaYIUNGRNWasI1sa1s Health

49 48

34 36
16 16 17
5
2561 2562 2563 2564

Wonue  ——u1uidunsuauniia (Whu EC)

UNANUATUAUNNE



Environmental Health Challenge Gaps to Changing

1. Projection EnvH 2) Effectiveness 3) The EnvH 4) The Effective
Structure and System EnvH Data and Measurement Regulation with
Procedure with Disruptive and Synthesis for Meta Policy and
Globalization and Digitalization Risk Indices Collaboration
SDGs - - -
—— Plate Form *Big Data *Smart Auditors
National Env H *Big Data/R&D Computing Skills ~Computing Skills
Strategic Plan Computing Skills *Digital Skills *Digital Skills
*HLO , HPO *Digital Skills *Apps Support *Synthesis Skills
*HRD & HRM Plan Change Process *Env H Laboratory
Carrier Path *Synthesis Skills

= B

*SMART NHA to HPO, HLO ==Y
*SMART RHA to HPO, HLO =|Ee 3 | 66 &

LE=85

*77 GREEN or SMART Provinces SMART HALE=75

*2. 450 GREEN Local Adm. Citizen
*GREEN Enterprise

*GREEN HWP GREEN or Active

*GREEN Services - Env H Community
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